


















holidays will be counted as hours worked when dete1mining ove11ime obligations in a given 
week. Ove11ime will be calculated to the nearest fifteen minutes. 

Subd 6: Assignment of Overtime: Activities requiring ove11ime will be set up on a 
rotating basis by the building lead with the approval of the administration. Regular 
employees shall be afforded the opp01tunity to perf01m all ove11ime work in their assigned 
building. If no employee in the building is available for the ove11ime, the overtime will be 
offered district wide to other bargaining unit employees. 

Section 2. Longevity: An employee will receive the following increases to the hourly rates 

included in the salary schedule when the employee begins the indicated number of consecutive 
years of service to the District, effective on July 1. An employee whose actual anniversary date is 
July 1 through December 31 will receive longevity pay sta11ing July 1 before the employee's actual 
anniversary date. An employee whose actual anniversary date is from January 1 through June 30 
shall receive longevity pay starting July I following the employee's actual anniversary date. 

Ll 8 th through 11 th year 
th 

ti L2 12 through 16 1 year 

L3 17th year through 20th year 
L4 21st year & beyond

$1.45 

$1.55 

$1.65 
$1.75 

Section 3. Mileage Reimbursement: The District will reimburse employees at the IRS 
approved rate when the Director of Buildings and Grounds directs them to use their personal 
vehicle to travel between school sites during their duty day. 

Section 4 . Uniform Allowance: For new employees, three unifo1ms will be provided after 
successful completion of a 30-day probationary period. After one year, two additional unifo1ms 
will be provided. Replacement unifo1ms will be provided upon return of the damaged unifonn. 
Upon leaving employment with the district, employees must turn in their unifo1m shi11s. The 
District will pay up to $30.00 for each pair of pants that the employee purchases or alters not to 
exceed three pairs of pants the first year of employment and two pairs of pants for each year 
thereafter. In addition, the District will pay up to $175.00 per school year toward the cost of 
work footwear, outerwear, or additional uniforms. Receipts must be provided to the District 
before the employee will be reimbursed. Each request for reimbursement must be approved by 
the Director of Building and Grounds. 

Section 5. Movement Between Pay Scales: An employee who moves from one job to another 
job with a higher pay scale will be placed on the new scale at the first step which reflects a rate at 
least $.50 (fifty cents) per hour higher than the rate the employee earned on the original scale. An 
employee who moves from one job to another job with a lower pay scale will be placed on the new 
scale at the step that causes the least amount of pay reduction to the employee. Employees who 
change classification at any time during the year will retain their original seniority date and will 
be eligible for step movement without respect to the classification change. This Section will also 
apply when the District assigns an employee to substitute temporarily for a Head Custodian. 
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IN WITNESS WHEREOF, The parties have executed this Agreement as follows: 

Service Employees International Union, Local 284 
450 Southview Blvd g St. Paul, M�5� 

S

O/I 

Shelly Jo , Union Representative 

��o� 

Dated this � day of �, 2023 

22 

Chisago Lakes Schools, ISD #2144 
29678 Kannel Ave 
Chisago City, Minnesota 55013 

Dated this 0 I ,.... day of _ili___�3 


